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J.S.(2019). Values of participants in
behavioral accounting research: A
comparison of the M-Turk population
to a nationally representative
sample. Behavioral Research in
Accounting, 31, 97-117.

3) Buchheit, S., Doxey, M. M., Pollard,
T., and Stinson, S. R. (2018). A
technical guide to using Amazon’s
Mechanical Turk in behavioral
accounting research. Behavioral
Research in Accounting, 30, 111-122.
4) Pietsch, C. P. R., and Messier, W. F.
(2017). The effects of time pressure
on belief revision in accounting: A
review of relevant literature within a
pressure-arousal-effort-performance
framework. Behavioral Research in
Accounting, 29, 51-71.

5) Simnett, R., and Trotman, K. T.
(2018). Twenty-five-year overview of

experimental auditing research:
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Trends and links to audit quality.
Behavioral Research in Accounting,

30, 55- 76.

1) Herda, D. N., Cannon, N. H., and
Young, R. F. (2019). Workplace
mindfulness and its effect on staff
auditors” audit quality-threatening
behavior. Behavioral Research in
Accounting, 31, 55-64.

2) Perreault, S., and Wainberg, J.
(2017). The impact of client error-
management climate and the nature
of the auditor-client relationship on
external auditor reporting decisions.
Behavioral Research in Accounting,
29, 37-50.

3) Wright, A. M., and Wu, Y.-J. (2018).
The impact of auditor task difficulty
and audit quality indicators on jurors’
assessments of audit quality.
Behavioral Research in Accounting,
30, 109-125.

4) Grenier, J. H., Reffett, A, and
Simon, C. A. (2018). Researching juror
judgment and decision making in
cases of alleged auditor negligence:
A toolkit for new scholars. Behavioral
Research in Accounting, 30, 99-110.
5) Holt, T. P. (2019). An examination
of nonprofessional investor
perceptions of internal and external
auditor assurance. Behavioral
Research in Accounting, 31, 65-80.

6) Bartlett, G. D., Kremin, J., Saunders,
K. K., and Wood, D. A. (2017). Factors
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accounting business professionals
into internal auditing. Behavioral

Research in Accounting, 29, 119-130.

1) Popova, V. K., and Wright, N. S.
(2019). Taking on too much, too
soon? An exploration of experiential
learning of novice auditors in an
offshoring setting. Current Issues in
Auditing, 13, A1-Al4.

2) Bucaro, A. C. (2019). Enhancing
auditors’ critical thinking in audits of
complex estimates. Accounting,
Organizations and Society, 73, 35-49.
3) Rowe, S. P. (2019). Auditors’
comfort with uncertain estimates:
More evidence is not always better.
Accounting, Organizations and
Society, 76, 1-11.

4) Holderness, D. K. (2018). The effect
of multiple auditors on deception
detection in a client inquiry setting.
Behavioral Research in Accounting,
30, 39-58.

5) Bhattacharjee, S., Maletta, M. J.,
and Moreno, K. K. (2017). Audit
reviewers’ judgments in multiple
client audit environments. Behavioral
Research in Accounting, 29, 1-9.

6) Guenin-Paracini, H., Malsch, B., and
Paille, A. M. (2014). Fear and risk in
the audit process. Accounting,
Organizations and Society, 39, 264-
288.
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of ethical environments of CPAs:
Public accounting versus industry.
Behavioral Research in Accounting,
29, 43-56.

2) Aschauer, E., Fink, M., Moro, A.,
van Bakel-Auer, K., and Warming-
Rasmussen, B. (2017). Trust and
professional skepticism in the
relationship between auditors and
clients: Overcoming the dichotomy
myth. Behavioral Research in
Accounting, 29, 19-42.

3) Hurley, P. J. (2017). Ego depletion
and auditors’ busy season.
Behavioral Research in Accounting,

29, 25-35.

4) Svanberg, J., and Ohman, P. (2017).

Does charismatic client relationship
constrain auditor objectivity?
Behavioral Research in Accounting,
29, 103-118.

5) Khan, M. J., and Tronnes, P. C.
(2019). p-Hacking in experimental
audit research. Behavioral Research
in Accounting, 31, 119-131.

6) Nkansa, P., and Bailey, C. D. (2018).
Survey nonresponse in the auditing
profession: Trends and
recommendations. Current Issues in

Auditing, 12, A7-A17.
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1) Chen, Z., and Loftus, S. (2019).
Multi-method evidence on investors’
reactions to managers’ self-inclusive
language. Accounting, Organizations
and Society, 79, 1-19.

2) Agyemang, |., Bay, D. D., Cook, G.
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L., and Pacharn, P. (2019). Individual
donor support for nonprofits: The
roles of financial and emotional
information. Behavioral Research in
Accounting, 31, 41-54.

3) Hamilton, E. L., and Winchel, J.
(2019). Investors’ processing of
financial communications: A
persuasion perspective. Behavioral
Research in Accounting, 31, 133-156.
4) Tan, H. C., and Trotman, K. T.
(2018). Information processing biases
in impairment decisions: Effect of
reversibility of impairment losses and
disclosure transparency. Behavioral
Research in Accounting, 30, 77-94.
5) Hogan, B. R., Krishnamoorthy, G.,
Maroney, J. J. (2017). Pro forma
earnings presentation effects and
investment decisions. Behavioral
Research in Accounting, 29, 11-24.
6) Brown, J. L., and Moser, D. V.
(2017). Does investors’ desire to
punish misreporting affect their
litigation decisions and managers’
and investors’ welfare? Behavioral

Research in Accounting, 29, 57-75.

1) Bedford, D. S., Bisbe, J., and
Sweeney, B. (2019). Performance
measurement systems as generators
of cognitive conflict in ambidextrous
firms. Accounting, Organizations and
Society, 72, 21-37.

2) Schaerer, M., Kern, M., Berger, G.,
Medvec, V., and Swaab, R. . (2018).

The illusion of transparency in
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performance appraisals: When and
why accuracy motivation explains
unintentional feedback inflation.
Organization Behavior and Human

Decision Processes, 144, 171-186.

3) Church, B. K., Kuang, X., and Liu, Y.

(2019). The effects of measurement
basis and slack benefits on honesty

in budget reporting. Accounting,

Organizations and Society, 72, 74- 84.

4) Lips-Wiersma, M., Haar, J., and
Wright, S. (2020). The effect of
fairness, responsible leadership and
worthy work on multiple dimensions
of meaningful work. Journal of
Business Ethics, 161, 35-52.

5) Eva, N., Newman, A., Miao, Q.,
Wang, D., and Cooper, B. (2020).
Antecedents of duty orientation and
follower work behavior: The
interactive effects of perceived
organizational support and ethical
leadership. Journal of Business
Ethics, 161, 627-639.

6) Mostafa, A. M. S., and Bottomley,
P. A. (2020). Self-sacrificial leadership
and employee behaviours: An
examination of the role of
organizational social capital. Journal

of Business Ethics, 161, 641-652.

1) Yip, J. A., Schweitzer, M. E., and
Nurmohamed, S. (2018). Trash-
talking: Competitive incivility
motivates rivalry, performance, and
unethical behavior. Organizational

Behaivor and Human Decision
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Processes, 144, 125-144.

2) Autrey, R. L., Bauer, T. D., Jackson,
K. E., and Klevsky, E. (2019).
Deploying “connectors”: A control
to manage employee turnover
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